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Members of the Chickasaw Nation Dance Troupe demonstrate
traditional dances during the annual meeting and festival parade.

Community involvement is very important in getting
the message out about Chickasaw culture and history.
One of the most active groups is the Chickasaw Nation
Dance Troupe. The members serve as ambassadors

for the tribe on a national level and give countless
performances for public schools, organizations,

events and festivals. They were honored to receive a
Citation of Honorary Citizenship from the State of
Oklahoma’s Joint Special Committee on International
Development in 2006.

Chickasaw Cultural Center
under construction

Great progress was made in 2006 towards the
completion of the Chickasaw Cultural Center to

be located on 110 acres adjacent to the Chickasaw
National Recreation Area near Sulphur, Oklahoma.
The initial opening of the facility is scheduled for
2008. The center will utilize the latest technology,
ancient artifacts and natural outdoor spaces to tell
the Chickasaw story.

Once complete, the center will feature more than
96,000 square feet of indoor space and outdoor
venues, including an earthen terrace amphitheater.
The concept also includes utilizing outdoor spaces
featuring rich native vegetation, indigenous stone
and trails which heighten attention to a spring-fed
pond and Rock Creek.

Outdoor areas will include demonstration gardens
and a traditional lifeways educational village,



featuring a number of traditional Chickasaw houses
similar to those at Kullihoma. An honor garden

on the site will pay tribute to Chickasaws who have
made a significant contribution to the tribe. Other
outdoor areas will be set aside for stomp dance and
other traditional ceremonies.

Indoors, an interconnected series of theaters,
exhibits and galleries is designed to immerse

visitors in tribal history and culture. A performing
arts center will provide a venue for a variety of
entertainment and cultural events. Entertainment at
the center will likely include performances focused
on Chickasaw culture and history, as well as music
written by Chickasaw composers and plays written
by Chickasaw authors. In addition, the Center for
the Study of Chickasaw History and Culture will

serve as a first-class educational resource which will
include a library and archives.

The cultural center was awarded an Oklahoma
Centennial Commemoration grant. The grant is
made possible through funding from the Oklahoma
legislature and will fund the creation of the Oka
Kappassa (centennial fountain) on the cultural
center’s campus. Its theme is designed to remind
visitors of the importance of water to the development
of the Chickasaw Nation and to Oklahoma.

Once complete, this world-class facility will help
preserve Chickasaw heritage and culture for future
generations of Chickasaws. It will also provide a
means to share that heritage and history with others.




Chickasaw historic sites

Chickasaw White House

Restoration efforts on the Chickasaw White House
near Emet, Oklahoma, were completed in 2006. Once
considered a mansion on the frontier, it was home to
Chickasaw Governor Douglas Johnston and his family
from 1885-1971. Over the years this unusual and
stately home played host to powerful politicians and
influential dignitaries, making it an important historic
site for the Chickasaw Nation and for Oklahoma.

A complete inventory of White House furnishings and
fixtures was accomplished with much effort going into
the repair and restoration of the original furniture,
paintings and dishes. Careful consideration was given
to grounds restoration as well. Mrs. Johnston planted
the two crepe myrtle trees still in the front yard and

the Jonquils come up every spring. In addition, there is

a windmill on the property and a picket fence similar
to what was there originally. Efforts were taken to
reinvigorate the plant life, rebuild the fence according
to original specifications and secure the windmill.

Tchitchatala

The Chickasaw Nation worked with the Archaeological

Conservancy to preserve the Chickasaw village known
as Tchitchatala in Lee County, Mississippi. The site is
located at the Cedarscape Archaeological Preserve. A
long-term lease is being prepared so Chickasaws can
visit and learn about their history prior to the tribe’s
removal from the area in the 1830s.

Burney Institute

The Chickasaw Nation closed the deal on obtaining
the historical site of Burney Institute, a boarding
school for scores of Chickasaw children in the late 1800s
and early 1900s located near Lebanon, Oklahoma.

Chickasaw Nation Governor Bill Anoatubby signed
papers on March 28, 2006, to finalize the purchase
of the property which has been in the Chickasaws’

history since 1860.

Interior of the Chickasaw White House after restoration was
complete in 2006.




In 1887, the Chickasaw Legislature changed the name
and function to the Chickasaw Orphans Home and
Manual Labor School. There was a capacity for 60
students. The institution was discontinued in 1910.

Burney Institute is located approximately one and
one-half miles west of Lebanon near State Highway
32 in Marshall County. The historic property contains
the two-story brick school, plus the first floor of the
three-floor school dormitory. The dormitory has been
converted into living quarters, but the school building
is much as it was at the end of the 19th century.
Restoration of the buildings is planned.

Burney Institute circa 1898.

Established in 1857 by an 1854 Act of the Chickasaw
Council, Burney Institute first began housing children
in 1860 under the name Lebanon Orphans Home.
Originally a school for Chickasaw girls and classic
education, the school was discontinued during the
years of the Civil War and reconstruction. Around
1872 it was re-opened and began accepting Chickasaw
boys. They were taught agriculture and horticulture,
while girls learned homemaking, sewing, knitting,
cooking and housekeeping.



Commerce

Successful economic development and business
diversification efforts provide a number of benefits
which help the tribe accomplish its mission “to
enhance the overall quality of life of Chickasaw people.’

One of the benefits is to supplement federal funding
of programs and services. This is important because
federal funding is not sufficient to provide the desired
level of services. Beyond that, there is always the
possibility that funding may be reduced or eliminated
at any time. Business revenues also enable the tribe to
develop programs and services not supported by the
federal government.

Recently implemented health, education, housing and
elder services developed for Chickasaws living outside
tribal boundaries are examples. Funding specifically
for Chickasaw Summer Youth workers is another
example. Others include the elders’ prescription
program and the medication assistance program.

While these programs and services provide important
short term assistance, the ultimate goal is to enable
Chickasaw people to achieve success on an individual
level. Perhaps the most important benefit of economic
development is providing more opportunities for
individual Chickasaws to succeed.

Economic development is part of the Chickasaw
Nation’s overall plan to promote a better way of life.

Because the tribe is focused on increasing the number
and quality of opportunities available, its success is

)

I_46

The Chickasaw Motor Inn in Sulphur, Oklahoma, was purchased
by the tribe in 1971 and served as tribal headquarters for a time.

measured by the number of people who seize
those opportunities.

By that measure, tribal economic development has
been very successful, as the tribe now employs more
than 10,400 workers.



Planning is under way for a small business
development center which will provide training,
education and other methods to assist individual
Chickasaws in starting or expanding businesses.

The Chickasaw Nation Division of Commerce employs
6,488 workers in 57 business operations, including
more than a dozen gaming centers, Bedré Chocolates,
motels, restaurants, travel plazas, radio stations, a
newspaper and many others.

Margaret Guess prepares to open for business at the Ada Bedré
retail store. |
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have had a positive impact on the Oklahoma =5 T N BOWI.ING
economy, which increases employment and business Vb 5 R Do _—
opportunities for Chickasaws and others who do not
work directly for the tribe.

Beyond that, tribal economic development initiatives

Tribal leaders are working to multiply those

opportunities by striving to work with Chickasaw .
Lazer Zone Family Fun Center, one of the trlbe s many businesses,

busmess OWl.qerS in a number of W,QYS' A dlre,Ctory attractes customers from around the state who want to take part
of tribal businesses was created, giving individual in bowling, laser tag, miniature golf or one of the other fun

Chickasaw business owners the opportunity to activities offered.
become preferred providers for tribal businesses. |
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Financial resources for tribal operations and development

Fiscal year 2006

Cash received from customers: § 7.735 Billion
Cash winnings paid to customers ($7.277 Billion)
Total proceeds from gaming §458 Million
Other business proceeds $103 Million
Total availiable for use $561 Million
Operating costs of businesses ($377 Million)
(salaries, utilities, supplies, etc.)

Cash invested back in businesses $75 Million

Business expansion, new business and

development, infrastructure V
K Cash transferred to the Chickasaw Nation for provision of

services, new buildings (health, education, etc.)

Transferred to Tribal Government _\

$109 Million

N

Education

Elders Lighthorse Police




Continued success of economic development efforts enabled tribal businesses to make significant transfers to fund tribal programs and

building projects.

Opening of Riverwind Casino, along with an increase in wages and provision of health benefits to part-time employees, contributed to

higher business operating costs in FY 2006.

$109 million, or almost 60 percent, was transferred to the tribe to fund services and building projects.

The remaining $75 million was reinvested in business expansion and development.

Millions were transferred to fund building projects,
many of which are currently under construction.
Those projects include the Chickasaw Cultural Center,
Duncan senior site, community center in Enos, Sick
Child Day Care Center and Tishomingo Wellness
Center, among others.

With the completion and opening of the 219,000
square foot Riverwind Casino, the Chickasaw Nation
now operates two of the largest casinos in Oklahoma.

Construction was also completed on the 10,000 square
foot WinStar Golf Course club house and the course
was opened for play. A number of tournaments and
events are scheduled at the facility, which includes a
golf pro shop, restaurant and meeting room.

Construction was completed on a 1,500 square foot
bingo hall at WinStar, allowing remodeling to begin
on the previous bingo facility. This area will be
renovated into a 44-table poker room complete with a
players’ lounge, additional blackjack tables, dealers’
lounge, support offices and cashier windows.

The Chickasaw Nation’s Treasure Valley Microtel Inn
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& Suites in Davis, Oklahoma, was named “Franchisee
of the Year” at Microtel’s national awards ceremony in
April 2006.

Possibly even more impressive is the fact that

two tribal employees, including the winner, were
nominated for the Microtel “Guest Hero Services
Award.” Since only three Microtel employees
worldwide are awarded the honor, this says a great
deal about the training and dedication of Chickasaw
Nation employees.

Acquisition and remodeling of a 41,000 square foot
training facility in Newcastle, Oklahoma, will enable
the tribe to continue the tradition of effective
training which is so important to the success of
hospitality businesses.

Successful business operations have enabled the
Chickasaw Nation to invest in a number of new
businesses. Investment in Solara Healthcare and a
sand and gravel mining operation on the Red River
are two examples of business diversification efforts
aimed at providing the best opportunity for stable

9 long-term returns.



Chickasaw Nation Industries, Inc.

Chickasaw Nation Industries (CNI) is experiencing
exponential growth and provides a great illustration
of tribal business diversification efforts.

With 12 companies providing a variety of services to a
long list of clients, CNI increased gross revenues
in FY 2006.

Currently, CNI employs about 1,700 in a wide range of
occupations, from construction to technology. CNI is
expected to employ 2,200 in FY 2007.

Much of CNI’s growth has come from its strategy of
identifying and acquiring companies with great potential.

One example is the purchase of DataCom Sciences

in 2003 to form the CNI Technology Division
(CNITD). More than 1,000 CNITD employees provide
information and aviation technology services, records
management and other services to a wide variety of
government entities.

CNITD and its employees have won numerous
awards, including the Federal Aviation Administration
“Quality Award for Excellence.”

Approximately two-thirds of CNITD employees are
located in corporate offices in Oklahoma City and
Albuquerque. Other employees are deployed across
the country, providing services to the Army, Air Force,
Federal Aviation Administration, Department of Interior
and the Federal Emergency Management Agency.

CNI also purchased a manufacturing facility in
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CNI offers customers state-of-the-art manufacturing technology.

Marietta, Oklahoma, from Siemens Dematic. That
facility is at the heart of the CNI Manufacturing
Division, which produces conveyor systems for six
major international airports and the U.S. Postal
Service as well as a number of other products.

In May 2006, CNI purchased All Points Logistics, an
award-winning company which provides technical
and management services to the federal government
and prime contractors.

With expertise in virtually every phase of construction



and property management, the CNI Construction
Division has government and private sector customers
throughout North America.

As a medical services contractor to the federal
government, CNI provides medical and dental services
in the continental U.S., Hawaii, Alaska and South Korea.

Through its professional services division, CNI is
providing planning and management services for two
major facilities under development by the U.S. Centers
for Disease Control and Prevention.

CNI manufacturing facility provides employment for dozens of
individuals in Marietta, Oklahoma.
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Headquarters for CNI is located in Ada, Oklahoma,
and there are seven regional offices in four states and
Washington, D.C. A regional construction office will
open soon in St. Louis, Mo.

Profits have been reinvested in the business to
maintain and accelerate growth. In addition, revenues
and resulting payments made by Chickasaw Nation
businesses to the tribal treasury have enabled the

tribe to increase and expand services. The tribe has
been able to put more Chickasaws to work, provide
educational opportunities, improve aging services and
continue providing the very best health care possible.
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Bank2 is a subsidiary of the Chickasaw Banc Holding
Company. The holding company, and thus Bank2, are
100 percent owned by the Chickasaw Nation.

The bank has two Oklahoma City locations. The
corporate headquatrters is located at 909 S. Meridian and

recently a branch was opened at 1701 S. Morgan Road.

Bank2 is a full service bank offering checking, operation,
savings and money market accounts. The bank also
offers a full line of consumer, commercial and real
estate loans. The bank specializes in construction

and home mortgage lending. The bank has a strong
Internet presence and offers Internet banking, bill pay
and e-statements through eBank2.

Since the beginning of the bank in January 2002, the
bank has grown from the smallest bank in the state to
one of the top 100 in the state. At year end 2006, the
bank had total assets of nearly $85 million and total
loans of nearly $57 million.

Since inception the bank has made over $330 million
worth of loans and has maintained an industry
leading low past-due percentage of less than one-half
percent. Nearly 52 percent of the bank’s business
comes from Native America. The bank is one of the
highest rated banks in the state.

Aside from other awards, Bank2 was named the
Oklahoma Native American Business Development
Center Service Business of the Year in 2003. In
addition, the bank was named the Oklahoma Native
American Chamber Business of the Year in 2004.

Business features | Riverwind

Tribe opens state’s largest casino

Riverwind Casino, located at the intersection of I-35 and State
Highway 9 just south of Norman, is huge. This massive facility
covers more area than four football fields, but its impact will be
felt far beyond the walls.

Riverwind employs more than 1,700 and has already begun to
bring thousands of tourists to the area.

A preview of the Mel Gibson film Apocalypto and top-flight
performing artists such as the Beach Boys and Jewel are only a
few examples of the high quality entertainment events Riverwind
brings to the area.




The tremendous economic impact, however, is only part of the
story. Revenues generated by the businesses will contribute to a
variety of programs and services which bring about a positive
transformation in the lives of individuals.

The Chickasaw Summer Arts Academy, Chickasaw Summer Youth
Program, Chickasaw Children’s Choir, Chickasaw Nation Aviation
and Space Academy are only a few of the programs which have
made a positive impact on Chickasaw youth.

Earlier this year, members on the floor of the Oklahoma House of
Representatives and visitors in the gallery stood in hushed silence,
hands over their hearts, as the Chickasaw Children’s Choir sang
the National Anthem. Adding to the impact was the fact that
choir member Amanda Shackleford repeated each phrase in the
Chickasaw language.

A rousing ovation followed the rendition presented by 35 children
from across the Chickasaw Nation.

Lisa Johnson-Billy, Chickasaw and freshman District 42
Oklahoma representative, invited the group to perform.

“I'm so proud to see our children singing and to see their faces,”
said Ms. Billy. “I think it’s very beneficial. I think this is how we
build bridges with communities of people who don’t know who we
are as Chickasaw people.

“I'm very, very grateful to all the adults who helped put it
together. I'm very grateful to Governor Anoatubby and our tribal
legislature for setting money aside to do this, because it’s more
than just singing songs. It melts hearts out there.”

The computer distribution and literacy program is another example.

More than 4,000 families are now enjoying in-home computer

Distribution Program, which refurbishes and distributes excess
tribal computers as well as computers donated by businesses and
government agencies.

Implemented in February 2002 to make computer equipment
available to students, elders and others who may be unable
to afford it, the program is providing a much needed service,
according to Cliff Jones, director of the program.

“As far as I know, this is the largest program of its kind in the
state, and maybe in all of Indian country,” said Jones. “I think
we're at the cutting edge of getting technology into the hands of
people who need it.”

Senior sites operated by the Chickasaw Nation in 11 area cities
which offer food, fellowship and fun to area elders are other
examples of the impact business revenue has on the lives

of citizens.

“I really enjoy the fellowship,” said Carole Davis, a regular at the
Ada senior site. “When we started coming here, my husband knew
a lot of people, but I didn’t really know anyone. Now I have a lot
of friends I see here.”

Beaulah Shavney began attending the Ada senior site regularly
when she moved to the city in 2002. She recently began taking
computer classes offered at the site.

“I like to email my family and keep in touch with relatives that
I didn't get to talk to much before,” she said. “I especially like
getting email from my grandchildren.”

From jobs to funding of programs and services which enhance the
lives of Chickasaws, Riverwind joins other tribal businesses in making
a huge impact in southern Oklahoma and the Chickasaw Nation.

access thanks to the Chickasaw Nation Computer Literacy and 53
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Braum'’s and Love’s Country Stores are a couple of well-known
local retailers now on the Bedré client list. In addition, Bedré
is currently negotiating with several national retail and
wholesale outlets.

While Bedré is increasing the number of outlets and production
capability, the factory is continuing to produce the highest
quality European-style chocolate. New production methods
enable a more precisely controlled ingredient mix, resulting in
a superior, and more consistent, product.

A variety of high quality products, including chocolate covered
potato chips, nut clusters, filled pieces, candy bars and more
are available.

Retailers choose the products best suited to their own needs,
i : and many, such as Neiman-Marcus, prefer to market the
__7.. E products under their own brand names.

Business features | Bedré Improvements in production and marketing have led to

significant improvements in the bottom line and Bedré has the
potential to continue growing for years to come.

Bedré Chocolates continues to be a successful economic
venture for the tribe

Since opening its Pauls Valley factory in July 2003, Bedré
Chocolates has tripled annual sales and made changes in
operations which will allow it to continue expansion far into
the future.

While the factory was a great improvement over the previous
facility in Ada, Bedré still had the potential to sell much more
product than they could produce.

Bedré now utilizes custom-made equipment from a variety of
European manufacturers to effectively and efficiently produce the
highest quality chocolates.

Production capabilities for some products have increased from
several hundred per day to thousands per hour.

Increased capacity was followed closely by increased marketing
efforts. Sales to established customers such as Neiman-Marcus
have increased. Relationships with a number of new customers
have also been established.




Business features | WinStar Golf Course

Chickasaw Nation opens golf course

The new 18-hole WinStar Golf Course opened in August 2006 and
has already hosted several events. It is expected to be a significant
factor in expanding the area into a resort destination.

The first golf tournament on the course was a Heartland Sr. Tour
event, which took place in September.

Golfers have offered high praise for the 7,249-yard D.A. Weibring
Signature Design course. Many commented on the beauty of the
course, while others were impressed with the course condition,
considering the drought conditions prior to the opening.

D.A. Weibring Golf Resources Group has designed a number of
highly acclaimed golf courses in the United States and Japan. The
company designed the Bridlewood Golf Club in Flower Mound,
Texas, which was rated the #1 Luxury Golf Course by Avid Golfer
Magazine in 2004.

Another notable course designed by the company is the
Tournament Players Club at Deere Run, site of the annual PGA
John Deere Classic tournament. Located near Chicago, the course
was recognized by Golf Digest Magazine in 2000 as the eighth best
new daily fee club.

“The Weibring Group is known for the natural look and artistic
character of their golf courses,” said WinStar PGA head professional
Mike Hammond.

“D.A. and chief architect Steve Wolfard have taken a beautiful
piece of native land and created a golf course that not only fits
the lay of the land but is gorgeous to look at as well as fun and
challenging for any level of player.”

Because of the Weibring reputation and the high praise for the
new course, it is expected to attract golfers from a wide area and
draw a number of corporate events.

A top-notch golf course can be an indispensable component of a
resort, particularly one which may attract not only individuals,

but corporate groups, according to Sam Swanson, president of D.A.
Weibring Golf Resources Group.

“A golf course can provide widespread exposure and create

an image for a resort property that can be very beneficial in
marketing to individuals or group meetings,” Swanson wrote in
an article published in Indian Gaming magazine.

“The typical decision maker in any organization would be
influenced by the availability of a quality golf course to the resort,”
he continued. “The CEO (or decision maker), whether it be male

or female, is typically a golfer and may consider the golf course
component of the project to be not only critical to the decision
making process, may, in fact, be the most important piece of the
puzzle!”

The 10,000 square-foot clubhouse featuring a pro shop, locker
room, grill and banquet facilities will appeal to golfers and non-
golfers alike.

Several events have already been booked in the facility, which is
designed to accommodate corporate outings, wedding receptions,
social events and business meetings.

Only months after opening, WinStar Golf Course and clubhouse
have already gained a reputation which is sure to draw patrons
from near and far for years to come.



Family

Tribe strives to focus on family

A solid foundation begins at home. The Chickasaw
Nation Division of Youth and Family Services is
dedicated to strengthening Chickasaw families.

Studies confirm that strong nurturing family
environments have a profound impact on many
facets of life, including long-term health, happiness
and success. Because of these facts, Chickasaw Nation
Governor Bill Anoatubby started the Governor’s
Family Initiative almost two years ago. The division of
youth and family services has succeeded in realizing
the goal of the program, to provide support to help
maintain healthy and thriving families.

One example is Relationship Enhancement Training,
which has been a popular training attended by nearly
5,000 employees so far. The training is designed to
provide the necessary skills for successful relationships
in all environments. The program focuses on conflict

resolution and concepts such as effective communication

and working with different personality types.

The department of strong family development
implemented various programs to protect and
preserve the family and the well-being of all
individuals involved. The division offers Chickasaws
and Chickasaw Nation employees with programs that
provide several methods to help families grow stronger
and function more effectively.

Hyman Burris family.
Photo courtesy Research Division Oklahoma Historical Society
(Czarina Colbert Conlan Coll. 4023)

The department of strong family development served
more than 7,000 people through its programs
and trainings.

The Prevention Relationship and Enhancement

Program classes helped strengthen communication

and problem-solving skills, helping couples to

maintain their relationship. Fatherhood accountability
56 9roups and single parent support groups targeted
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specific concerns of traditional or non-traditional
families. Abstinence education and parenting classes
were also available.

The office of strong family development also provided
residential services to youth who may not have a
stable living situation. Both the Chickasaw Children’s
Village and the Transitional Living Center provide a
place for young Native Americans to stay.

The Chickasaw Children’s Village is an academic
residential facility for Native American students in
1t through 12 grades, located near Lake Texoma
in Kingston, Oklahoma. The village includes eight
cottages, each housing eight students and one set of
married house parents.

The 64 children accepted each year are from all walks
of life. Two additional cottages were added this year.

The transitional living center in Ardmore, Oklahoma,
is designed for homeless, runaway or at-risk youth
ages 18 to 21. The facility is also residential.

The Chickasaw Nation’s residential services date back
to the late 1800s from Indian schools like Bloomfield
Academy and Carter Seminary.

The Chickasaw Nation recognizes how important both
emotional and financial support are to the well-being
of a child. The department of family advocacy is
designed to restore, revamp or strengthen the family
unit with a host of services.

Indian child welfare assisted 2,357 children. The
family preservation program provided direct services

to 507 families and the violence prevention program
served 241 families.

Violence prevention received a grant allowing the
office to hire three victim advocates, including a
children’s counselor and a career developer. The
office also received funding to extend its services to
Chickasaws residing in Bryan and Cleveland counties
in Oklahoma.

The department of child support services was
recognized nationally as a model and voice for Native
American children. In fiscal year 2006, child support
collections totaled $5.1 million. Recent programs
established, like Tribal Employment Placement
Program (TEPP), contributed to the collections. TEPP

is a program in which courts monitor the progress of
non-custodial parents in obtaining or maintaining
employment. Thirty-one parents participated this year,
resulting in $60,000 of collected child support.

A new program, drug court support services, was
implemented in February 2006. The program is
available in Pontotoc and McClain counties. Plans are
to expand into Stephens County in the coming year.

Family is the backbone of Native American culture
and the division of youth and family services will
ensure that family is given priority.



Employment

Putting Chickasaws to work |

The administrative services division works diligently to
provide training and opportunities to help Chickasaws
find employment with the tribe and with other employers.

Human resources workers actively searched for Tribal employee gI‘OW’[h
Chickasaw employees at job fairs at the Southeastern |

School of Business in Durant and the University of
Oklahoma Health Sciences Center.

A new mentoring program was implemented by the
information technology department to provide a path
to success for those interested in technology careers.

The human resources department is also working
cooperatively with IRT to train and employ Chickasaw
citizens at the company’s Ada site. IRT is Interactive
Response Technologies, an award-winning provider of
call center services. Efforts are underway to encourage
management at the Wal-Mart Distribution Center in
Pauls Valley, Oklahoma, to hire additional

Chickasaw employees.

816 969 2,010 2,702 4,026 7,120 10,484

2000 2001 2002 2003 2004 2005 2006



with “Work Keys.” The “Work Keys” system supports
economic and workforce development programs,
connects work skills, training and testing for education
and business. It also makes it easier to meet the
requirements of federal programs and legislation.

To date, the Chickasaw Nation has certified through
American College Testing (ACT), 129 participants
including 93 summer youth employment members.
There were 1,734 individuals assisted through area
offices with a variety of employment and training
activities in the pathways to success program.

Tom Newman and Beulah Richardson work in the Chickasaw
Capitol Building, circa 1905.

Photo courtesy Research Division Oklahoma Historical Society
(Chickasaw Council House Museum Coll. 20288.74.104.9)

Tribe committed to employment

Job Training

The Chickasaw Nation is committed to providing
quality jobs to tribal citizens and other members
of the community. This year the tribe became part

of Oklahoma Governor Brad Henry’s Workforce Applying for employment with the Chickasaw Nation is now
Development Initiative and began certifying clients easier than ever thanks to user-friendly kiosks. Applicants can
5 also apply online.
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Janis Taliaferro, 14, identifies the sternum on a doll used to teach
life-saving skills during the Babysitters’ College held in Purcell.
Fourteen participants attended the training, which was offered

in Purcell for the first time.

The summer youth employment program had its
biggest year yet. In 2006, 542 Chickasaw young people
had an opportunity to work for the Chickasaw Nation
and other area businesses. Due to federal department
of labor cuts and the need to supply jobs to a growing
number of Chickasaw youth, the program increased
its budget to accommodate all young people wanting
a job in the tribe’s service area. This meant 72 percent
of the total budget for the program was provided by
tribal funds.

Another popular job training tool is the annual
babysitters college. The Chickasaw Nation Behavioral
Health Department hosted the babysitters college for
youth ages 12 to 18 who were interested in safely and
effectively caring for small children. The program
expanded this year to include colleges in Ada and
Purcell. Twenty-eight teenagers graduated from

the program.

School to Work Program

In the fall of 2005, the Chickasaw Nation began
a School to Work Program in the newly created
landscaping department.

This program provides opportunities for citizens to

pursue training from a technical school or a degree
from a college or university while still maintaining
full-time employment with benefits.

Participants apply for positions with the landscaping
department and are interviewed and assessed. Each
individual is issued a score based upon his/her
assessment. As positions open, individuals are hired
to fill spots based upon their eligibility score. Once
hired, the individual becomes a full-time landscaping
technician and begins working within the program.

Once in the program, technicians spend part of

each day in the classroom at the school of their
choice pursuing a trade or degree and the rest of

the day working with the landscaping department.
Throughout the program, technicians earn a full-time
paycheck and credit toward their degree.

60 This unique program also offers GED classes so citizens
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Jay Wisdom and Michael Markum work together installing a lawn
drainage system at the Chickasaw Capitol grounds in Tishomingo.

can first obtain their high school diploma, if needed.
In FY 2006, five participants received their GED.

Technician Ginger Sanders, a 32-year-old mother from
Wynnewood, Oklahoma, majoring in pre-pharmacy
at East Central University, said, “My children see

me studying and it’s easier to get them to do so. My
10-year-old daughter is now talking about going to
college and what she wants to major in. I feel my
family is being drawn closer by this.”

Career counselors work with each technician to help
complete enrollment paperwork, apply for financial
aid, find child care, build an academic plan and
prepare for entry into the workforce.

“This program has helped my family financially,”
stated 36-year-old Jeremy Walsh. “It has provided us
with living comforts that we wouldn’t normally have.”

Walsh is working to obtain his Heavy Equipment
Operator certification from the Pontotoc Technology
Center in Ada.

“The more knowledge you have the better you are. No
one can take knowledge from you,” he added.

Currently both area programs in Ardmore and

Ada have reached their 40-student capacity, but as
technicians graduate and begin careers, spots will be
filled with new applicants.

Applicants are not limited to only the Ada and
Ardmore areas. Citizens from across the Chickasaw
Nation can take part in the program. The department
plans on expanding to other areas in the future.

Some of the department’s landscaping work can
be seen at the Chickasaw Capitol Building in
Tishomingo, at several senior sites and other new
facilities across the Chickasaw Nation.

Four technician crews work creating and maintaining
landscaping projects at tribal buildings and facilities,
while the other four crews do lawn and yard
maintenance for Chickasaw elders and disabled

61 Ccitizens at their private residences. The department
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Chickasaw elders Jeannie Copeland and Pauline Brown draw
names of census winners from a hopper.
I

Each individual who completed a census form was
entered in a special drawing for cash prizes. The
drawing was conducted at the Chickasaw Foundation
in Ada Dec. 21, 2005.

Donella Griffith of Cleveland, Oklahoma won the
top prize of $5,000. Richard Kelton, Denton, Texas
and Terry Miller, Holliday, Texas each won $2,500.
Linda Donham, Safford, Arizona; Mary Gibson, Ada,
Oklahoma; Katherine Rockenfield, Tuttle, Oklahoma;
Teresa Bolen, Ardmore, Oklahoma and Sheila
Blankenship, Berryville, Arkansas each won $1,000.

Brianna Smith and Terah Keith enter Chickasaw Census 2005
information into the database.
|

Ten additional winners each claimed a $500 cash
prize, while 20 won $250.

Winners from seven states claimed cash prizes,
including California, Nevada, Washington,
Oklahoma, Kansas, Arkansas and Texas.

The intent of the census is to collect data to provide
information tribal leaders need to anticipate growth
and changes in population so they will be better able
to develop programs and services to meet the needs

|_65 of Chickasaws.
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